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SUMMARY ASSESSMENT e
| | * Maximum Marks Allotted  Actual Marks Awargg
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I Organization .

and Governance

\!

I Financial Resources, Allocation
And Utilization

il Physical Resources (Central Facilllles)_ ‘_

IV  Human Resources : Faculty & Staff

V¥  Human Resources : Students

Vi . Teaching-Learning Processes | XA ¥
VIl Supplementary Processes 35
VIli Research & Development 100 4
And Interaction Effort
Tota! / -' : 1000
RECOMMENDATIONS :
Name of Institution P@Qu,a T}hg v Bredyi L frﬁT?f&Qvne—ﬁ@W
Prograrmme Title (DIP) L—&eﬁfmw 2 Cowm. loogm
(@)  Marks Awarded [ 764 |1[ 1000 | &
“(b) Withdrawn from Acwditation : | Yes [N6 /T
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I FINANCIAL RESOURCES, ALLO

ORGANISATION AND GOVERNANGE ) oy

a)
b)

a)

1) Recurring Budget (allocated and

Planni_ng & Monitoring

E?:r:\'gtt?;ir;: I;r?_cedure & its Effectiveness ‘
olicies/ ,

Leadership Procedure

Motivational'initiatives y -1
Transparency |
Decentralization an

. ! d Dele . ti gle
Constitution of GC/ GB gation & Participation of faculty

CATION AND UTILISATION
Budget allocated to the Institution '

g _ % utilized) -
70.- i) Non-Recurring Budget (allocated and % utilized) 54’
b)  Budget allocated to the Department |
: |) Recumng_ Budget (allocated and % utilized)
if) Non-Recurring Budget (allocated and % utilized)
] PHYSICAL RESOURCES (CENTRAL FACILITIES)
a) Hostels (Men students & Women students) ‘
b) Power back up provision at Institution and Hostels
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50 1) Counseling and guidance, ' 3/'[
- 9) Language laboratory
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i) Canteen facilities
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v HUMAN RESOURCES : FACULTY AND STAFF
IV.1  FACULTY , ) &
- a) Numbers, Faculty Student Ratio, Cac!re;Ratlo, \ oo,
160 | Average. Experience, Faculty Retention, Turnover
' b)  Qualifications 4 s ) |
c) Participation of faculty towards Institutional developmentldepartmental
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' N2 SUPPORTING STAFF
— -a)  Numbers
40 - b)  Qualification/ Skills -
- C) Skill Up-gradaﬁon' '
\4 HUMAN RESOURCES STUDENTS
' a)’ ‘Student admissions N
100 | P Academic results inations 32 l
¢). ~ Performancein Competmve Examma I ‘ .
d) Placement . .
\'/ TEACHING LEARNING PROCESSES ' Ry
a) Deltvery of Syllabus contents &
b) Contents bayond the syllabus
= ¢ Academic Calendar T -
. 350 d)  Continuous evaluation procedure 268
1: g) Utilization of Laboratories/ Equipment - - ;
f) Information access facilities
g) ~  Student centric leaming initiatives
h) Studentsfeedback
VIl . SUPPLEMENTARY PROCESSES
a) Extra & co-curricular activities
b)  Personality. Development initiatives .
— c) Professional Society Activities
50 d)  Entrepreneurship Development 35
‘ e)  Alumni Interaction -
f) Ethics
: .!g) Student Publlcatlons/ Awards
viil HESEARCH AND DEVELOPMENT AND INTERACTION EFFORT
: a) Budget for in house R&D activities.and its utilization
100 b)  Academic/ Sponsored/ Industrial Research and Development h3 ‘
: c¢) - Publications and Patents sl
d) . Industry participation in developmental and student related activities
e)  Continuing Education (orgamzmg & attendlng)
) Consultancy and Testing
g)  Student Project Work
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i QUESTIONNAIHE ‘ ‘y

Name ofthe Instltutton Vp@%,q :%Lm BN{VJ (_,\j;L ‘8 Tw&,;,@m/
ProgrammeTitle: - E,Qge,@ﬂgmc 05 g CD'WW) E\@ﬁz

Datesotvuslt BrH-, [(1{1/, 2 M"”f) W\-QT 20”

& 1 ORGANIZATION AND GOVERNANCE
i

1. DOGS the Governing Body have & documented strateglc plan whtch mcorporates the
* missions, goals and objectives forthe mstltutlon?- i A

w i 2. Was there: active. PartICIpatlon of the faculty and all other stakeholders in The develop-
‘ ment of the strategic plan?

3. Are written statements of the mtssuon goals and objectlves avallable to all staff and
: students’? - ; .

W ety J' -
EAPTIARES b Tt diyent e 2N ! i g

—

4. Is theisa process in place for regular review and révision of the strategic plan?

5. If the ansWer- to (4) is yes then what is'the D,ate.'c;f' las’t.fevi"eW? o]|

% 6. Is the decnsaen-maklng amd detegatlondt powers decentrahzed for achtevtng the aims
| and objectives? e gl ,;:,,t-.; il e

(b) atthedepartment Ieve$'7

| (@) atthecollegelevel =1 -.
' 2 FINANClAL RESOURCES ALLGCATION AND UTILISATION

W@ 7..|stheannual budget adequate'J xige A R .

’ | (a) 'ls Operationa'llhudget.avaﬂat)le?,j' S : | G

(b) Is maintenance budget avaitabte? Ty |

8. Are developmemal actwitles (ln terms of mcreaSmg mfrastructurel facilities/ serwces)

carried out? [EI

NOTE: Please write ‘NA’ Wherever the information sought Is not relevant to the
, program(s nder cons:deratton ‘ I\/-

S _u




10.

19,

12.

Is the - present usable ﬂoor area of the burldmgs foratl aoademuc

mstltution adequate" ¢ \'

Is the Iand area avallable as per the AICT‘E Nemus? _

Isthe malntenance functlon Gamed out w ensure
satety? [y5]
hygiene? [y&5 ]

(@)

(b)

It yes; mention the area in. Acres » m 2

is there a monitoring Mmechanism available?:

13.

, .14.

15.

Are adequate hostel facilities: évailabié{? '

@

)

Are there any transport facmtles for. studenis and/ or. employees fer travel-from ho

for men students? '

for women students? -

-

i e

1294;4.

residence to institution/ |mportant csty locatlons’?

Are essential medical services available on. tbe premlsas?

(a2)

16.

17

(b) .

Are the service facilities,
and free from. hazards‘7

()

(b

©

(d)

First-aid services”?

=71

Emergency services?

4. HUMAN nE.s_Qu__mesw

What is the total number of full time Adhoc Faculty members'? _—Nr 2.
What is the overall Faculty-Student ratio? [

What is the ratio between (j) ProfeSS\SQASSt Professor : Lecturer [3%5 . 19

<L

" SEANC .
GolomYe - l MZ’)A/\————‘\

programmes of the.

stel/

especially electrical and other installations; certified to be safe

. What is .the total humber of full ime regular (not retired or part time) faculty -

members?[ 27 ]

o




(o) Whabis ;the:-r_rumbﬁr‘ﬁtﬁ*weiﬂhg;fac'- o T

U wnausmeexeenemremorreeon Visit b7 X2
Sitin .ﬁéﬁﬁeulty?‘

~preserthe¢ quetmcatrene‘*

. 19 What is the: number% the Facuity inthe deparﬂmentrwﬂhhcwmteﬂmetem eeer’ees’ |
| (a) Dotorate ) |
iy pnrasters [TE]

1 3 HQW may Faculty memberepessess AiGTE

- 20, How many Faculty members reorUIted during the last academm year (as percentage of

“total exrstlng strength'? | And, in 1 the last three years’?

21 Is the average. teachmg load.of a’ Lecturer (L), Asst. Professor (AP) and Protessor (P) in theterms
of the theory and Iaboratory, classesas per AICTE Norms?

BOESR
22, 1s the welfare support i.,e. provident fund/ pension fund graturty etc. avallabte tothe Faculty

_ members?t NoO |

23. Are employees and students covered by any group msurance’7

24. Do the Faculty members. sub]ect their courses to evaantlon by students through a well
_ designed guestionnaire?[_Yes |
25.-Ar_e there schemes for Faculty Development in existence? [ yes |

26. Is there a mechantsm by which’ performarrce appraisal results are used to improve the
" quality of the teachmg/ learning processes? '

27. Is adequate edministrative and laboratory supporting staff available? [ &7 ]
28. (a) Are there scltemes f()r. skill up-gradation of teaching staff in existence?:@ |
(b) Are therevschem-eé for skil up_gradetion of non-teaching Steff in existenoe’?
29, Whetherthe perfo.rmance monitoring of the non-teaohing s'taft carriett out’?

provrsmn for incentives for Facultyl Staff on up gradatlon of

R R ....v-.‘.n-whuJ] !,,.\gﬁ- ' &
j W R B3TD Z\—’ﬁ .
N5 | i

30. Wh-ether th-.e?e is
qualification? |-




- | | ear the Programme
31. Whatis the percentage of- students (of‘those admltted annually) who clear
in.the minimum scheduled duratlon'? R
' 7 s of the pr ame through
32. Whatis the percentage -of placement for the flnal year students of the pr ogram g
.on campus recrt.utment’? W X

tlonal Ievel competltrve exams %e UPSC Engmeenng!

33. 1 How many students quallfy m na
Se’r'Vi‘(sé,é; IAS, etc?{’

34. How many student pursue PG students through GATE or other national and international

' level exams like GRE, GMAT, CAT. etc?

7 loyment and feed
35. Doesthe Department/Placement office'-maintain a record of student emp _
- back recelved from thie employers pertammg to. achlevements of old students?

e Bar Choet L. L., iy L

. T TEACHING-LEARNING Pnocesses
Poes the mstltutlon/ department have an academlc calendar'? ’

i,

36t
37. (i) What is the' minimum number of days ot mstructlon (apart from examlnatlon or other

,qoqurrleular activities)? [ iaﬂA n a
(i) Do the Faculty members
a. Maintain a course plan for each course" I___§ |
_  b.Conducttests in the mlddle of semester regularly?EE__].
R Declare tHe resuits of tests, homework assrgnments etc.regularly? [ yes ]

38. When was the current syllabus last updated‘?

39.'In case of non-performance of dutles by the teachers; is there a mechanlsm by which this
.. €an bg.brought to the attention of management for remedial action?.

40. Is the laboratory work consistent with already acquired theoretical background?

41. What %. of students who-have carfied out hardware. projects in the last, three years'? o

42. How many new experlments set by faculty in the last three years? [ ' '

43.. Whatqs the system followed for routine, checking and callbratlon of all lab equipment, and
how is this coordinated with the academic objectives? yos l
-




43 is there a provision for giving differe

nt.

encourage independent: Ieamlng expenen&;eo

49. Isthe academlc structure in pl

ace for the removal of obsolete
of contemporary and new ex ]

experiments and mtroductlon
penments'?

50. Is the lab work examination conducted byan outside examiner?

51. Is the system in place for reviewing grades upon appeal by the students?

52.-What is the % of attendancé’required for laboratory completion? 757

53. Are Iibrary, computlng and- e-ma’l facmtles available to the students outside and normal
: worklng hours and on hqudays"

54. (a) Does the Institution have a departmental library in addition to a central library?[ Yes |

(b) What is the daily average number of students usling?the centrel |ibrar'_yf? | RY
(c) What is the daily average_ number of students using the Depaﬁmen}al library?

55. What is the number of books in core subject areds, and what are the facilities in the from

of CD-ROM/ on-line data in major areas of knowledge'? W&m_,
oS 96 )Bod’fLCbSZI EGBGA"IULQ_\ |
56. Is th Ib ry a part of a national or an mternaﬂonal network, with access to remotely
s the libra
available mfprmatlon'?

57. H ny titles were added during the last academic year, exclusively for
. How ma :

veatioh 'E',l‘-gf,g-
.

| 'A—
(a) Postgraduate programme? [ M/, |




' 70 Is there collaboration between staff Z\embers and industry personnel for

T

N

Ailakle within the library -
58. Is there a separatePhotocowmg service for students.and facilty Qva'lable with S

premlses?‘ o : r _
59. Is the Library Automation Systemin--place?-" A T B e

ucation programmes hdve beshs 1/ - .

60. How many refresher. courses or other contlnumg ed ‘
attended by libr ary staff during the last academrc year'?

4

61. Is there a qualified Irbranan as per AICTE norms? [;_E__;l

7. SUPPLEMENTARY PROGESSES , - .,-,:-

62, Are there facrlltles avarlable to the- students for -extra-curricular and co-currrcular

activities?[ Yoy |
63. Is the system of guidanr:e and counseling available to ihe new stﬁdé'nts :
| (a) for academic work? -

(b) for sociaf interaction and compatlbrhty? .

64. Are the students encouraged to undertake professronal socrety achvrtres by formmg student
branches or student chapters on the campus?

65. Is trarmng for entrepreneurship provrded for tiie senior studenrs (3rd-4th. year)
- through any specific programme or through gurdance from exposure to local/regronal

= industry? [jyj

66. Is there an.Alumni Association?

67. (a) When.was the last get-together of alumini held? ST
(b) What s the frequency of such events? @ Yeay
" '8.R&D INITIATIVES AND INTERACTION EFFORTS

'68. How many staff members of the programme have access t6 fundi

: ng through spon: ;
research projects? . | 9 ghsp rrsored.

)

_69. A sponsorship of Projects primarily from (a) Gowt. organizatiohs[l\liT_] |

(b) private industry? [ T |

joint papers and
aborations in the

‘patents?

s, what is the number of such coll
laxt three years?

W

M : .'cr!étfrc Peopartmeat / . , SRy =
‘ Negiarthggtof iR 14 e iinetion Tngg, | \ \



~76. Are the system/software pac:kagés develo

PN T

Has the Programme/D h o .
m H'a?i‘::s;vailgbiliiy' of éoepiﬁi‘;;rngnt paen-fecogni.szfOr any specific.area of excellence based
QI | “rhisticated €Quipment and/ or competent faculty expertise?
72. Are the Fellowships and Assistantships available . - [
: . ; - available thr - , t funds for
- undertaking postgraduate-courses?l ’Y_\'E ]ab =ihepugh eollege orl p.m]ec 3

¥

.733'\ During the last-three Ye?f% hQW_.many' reseé;rch._ Papers were published based on

() Personal driven rese'ai‘ch]of faéultyme'mheré?" |

r

(b) _sfp,onsored research fundeq by- external agencies?.. : ' .

74. How many postgraduate students. have been e’mPonéd in the areas of their project
work?[ KA ] L o | '

7. qu'many staff me"_‘befs have completed their Ph.D. Thesis work in the dep,artrﬁental
st Ny ] | e |

: péd for Ph.D. work:made available for the use
of students/ research workers? Vo ] : ' '

77.1s ‘indUSt(y\pafﬁcjpation ensured in plan'n-in'g of curriculum at the University level or at the
college level or in finalizing the undergraduate and postgraduate programmes?[_yes |

78. Has the department oﬁered,progfamm_es_ f'uvlfilling the needs of continuing education of
industry personnel in the nearby ar.ea?[ll ‘

79.1s any industrial exposure availed.of by the faculty in the local or regional industry in-the
last academic year?

80. How many of the projects undertaken by the final yeér students reflect the needs and -

_problems of the Industry?[ 5 | - B W |

81. Isthere participation of indlistry exists in successful implementation of such projects? [E]

- Bé. Howmarly indusfry exDeMs have given lectures to the students to fa_miljarize.th_em With the state-

of-art industry practices and their correlation with the text-book material taught?

83. Are training and placement facilities'available Ak institution?'lm |

T o dry

Signatures (Programme Evaluator ). (Programmo Evaluatorll) - (Team Ghairperson)

%:-mm;.:::fﬁ oo\ ON S
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| CONF!DENTIAL 'ONLY FOR NBA ASSESSORS - ; /

To be Returned to NBA Secrea‘nal through Chairman of the visiting Team alonqw:th the Report

5 Name of the Institution Vbﬁa@ IgEHM M

Programme:  ECE

Work Sheet for Quantitativ e Evaluation of Accreditation Parameters

e Evaluation ot Accreditaiivil Tl el emen=

Engineéring and Technology disciplines

| ORGANISATldN AND GOVERNANCE — | 5—5-
S, ' (ip) o) 9
S.NoPARAMETERS PERSPECTIVE/ LEVEL | INFORMATION SOURCE \ MAX. MARKS SCORE|
: CONTEXT : e ‘
A |Planning and Monitoring Long term & Short | Board Proceedings, GD (M/F/S) i0 06
' . Terms mission/goals . ' 08
Mechanisms; Focus on \ - )
_ .quality & growth . . : :
B |Recruitment Procedure & AICTE Norms, Sel 1| sel. Comm. Minutes, Board Documents, \ 05 \ 15 \1.0 \ | J
its Effectiveness ) Comm. Constitution Appointment letters, Personal files.
G |Promotional Policies/ AICTE Norms Flexibiity] || GD (F/S), Governing Council - \ 04 \ 10 \os . \ o7 \
Procedure Motivation, Innovative approval, Minutes of promational Committee. ' )
D Leadership " | Role, Nature, New /D | GD{M/P/F/IHOD), Board Proceedings 2 | 05 .| 03 0 LP )
. Initiatives , ' Lo |
E |Motivational initiatives F/S/St, Nature and D | GD (FIS/St)-, records, examples o4 |10 |8 |p €> _
' + | Purpose : e e
F |Transparency ~ | Policy making executiveg /D Board Proceedings, Financial records, 0 0 16 |qg '
action, monitoring F/S . Stock Ledger, Personal files >
' ) . matters - | GD (F/SISY). : A o
G |Decentralizationand . = | Decision making, /D | Board Proceedings, Notifications, GD - 05 | 15 {10 09
_ |Delegation-& Participation of 1. governance, Academic | (F/SI8, specmc instances, : ’
faculty e | Issues, purchase Departmen{dehberatton record : . 1 ; i
H titutiqn of GC/GB. : M kCorrespondence with the relevam 02| 05 03 0 S—\
L Qs : N ' 4 authorities: S ' 1 J
’ \\\ \/“ / . . _ - = o
k hsﬂftéé?"ﬂ Department W Management \H\en "~ F:Faculy - S:Staff St Students
GD: Gen. Discussion _ Vidya fyogg thcome! Exgeag,lgure BS: Balance:Sheet

(Very High and vﬁry low-marks Qﬁmdgesy@p@rted by mdlcatu"\g the Specmc Strenglhs & Weaknesses)

{

]
P
\!

(O

Aﬁﬂi\\\\\\\\x\g@



AT

Specific Strength(s)

Specific Weakness(s)

no| EINANCIAL RESOURCES, ALLOCATION AND UTILIZATION L 70 | ,
' 4 : (Dip.) [(UG) | (PG)

F.No. PARAMETERS : PERSPECTIVE/ :LE'VEL INFORMATION SOURCE MAX.MARKS " | SCORE]
& ; . CONTEXT _ £ ' | |
e Budget allocated to the Insfitution 35 - 35 |25 |25 o7
o w - - (Dip) |(UG) |(PG)
“A- | Recurring Budget Adequacy, (allocatedand % | | Financial statement (Inc/ Exp; BS),| 20 20 (18 | | 7
'“ utilized) 7 Stock ledger, Board Proceedings ’ 4
B |Non-Recurring Budget Adequacy; (allocated and % | |Financial statement (Inc/Exp;BS), | 15 15 (10 | |o
© | utilized) Stock ledger, Board Proceedings '
e Speé_ifié Stfengths & Weaknesses)

(Very High and Very low marks should be sup.po'rt.éd by indicating th

[

Spécific Strength(s) .o T




Specific Weakness(s)

S.No.| PARAMETERS PERSPECTIVE/ LEVE INFORMAT! 1ON SOURCE ,- \ MAX.MARKS \Sc/@ﬁi :
_ : CONTEXT o= _ ,’.;5 S
|12 Budget allocated to the Depariment 35 135125 | 97
v et . o (Dip) |(UG) |(PGY|
A | Recurring Budgét Adequacy, (allocated and| D | Financial statement (inc/ Exp:BS);, | 20 20 115} |7 |-
‘ . % utilized) | Stock ledger, Board ?ro_ceedings, GD(F) S _
= B | Non-Recurring Budget-| Adequacy. (allocated and| D Financial statement (Inc/Exp;BS), 15 115 |10 | (o \
' - 8 % utilized) Stock ledger, Board Proceedings, GD(F) )
(Very High and Very low marks should be supported by indicating the Speciﬁc Strengths & Weaknesses)

Specific Strength(s}

Specific Weakness(s)

..............................................

D},\Zmﬁ K B i ot k(
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Gl

S
i PHYSICAL RESOURCES (CENTRAL FACILITIES) 50 . | 50 50 kR 1_,
' ' | (Dip.} |(UG) | (PG)
S.No.|PARAMETERS PERSPECTIVE/ LEVEL| INFORMATION SOURCE MAX.MARKS | = SCORE |
CONTEXT , , J
A [Hostel (Boys & Girls) Floor area, Comfort & I Inspection, Discussion with Students; 8 8 8 02, ’
Convenience i ' , e )
B Power back up provision Availability, adequacy ID lnspecti%, Discussion with Studentsf 4 | 4 4 09
atlnstitution, Department | and safety ~ ‘ '
1. and Hostels ,
-G |Reprographic Facilities Availability, adequacy I/D | Inspection, Discussion with Students| 3 3 | 3 o _3
D |Bank Availability ’ I Inspection 3 3 | 3. ©8
E  |[Post Office | Availability B 1 Inspection 3 |3 |3 5o
F Counseling and Guidance, | Role (Academic, Career | Records of the activity of the 7 7 S 04
Language Lab | Personal), Effectiveness, counseling center, GD (iesource : :
Utilization of service -Person/st) Budget allocatlon &its
: _ Utilization -
G  [Medical Facility | Availability extent, | Inspection, GD (F/S/St) 7 17 7 Dté
. adequacy S : '
H _  |Internet Facility Avdilabilily | _ Inspection, GD (F/S/St) - - 5,1 5] 8 B3 -
|~ |Canteen Availability, adequacy I . | Inspection, GD (F/S/St) 5 |5 5 o4
J° Transport Avallabmty adequacy | Inspection, GD. (F/S/St) 5 5. 5 ol
(Very ngh and Very low marks should be supported by lndlcatmg the Speclfic Strengths &Wealmesses)
Specific Strength(s) M e M"Q’*C"Q

------------------------------------------------------------------------------------------------------------

------------------------------------------------------------------



v ' ~ HUMAN RESOURCES - FACULTY AND STAFF ([2,?3) (%og) (f,°§, & 32—1‘ :
S.No. | PARAMETERS PERSPECTIVE/ LEVEL] INFORMATION SOURCE MAX.MARKS | SCORE}
' | CONTEXT . L —
V.1 4 ‘Faculty. 160 | 160 160 | |02
' : ; : (Dip.) | (UG) |(PG)

A Numbers, Student Faculty Radio | AICTE Norms, adequacy, | D Faculty Records (GD/F) :25 25. | 25 Do
Cadre Ratio (P:AP:L) Avg. Quality & Stability
Experience, Faculty Retention, '

Turnover _ _ . =
B Qualifications - AICTE Norms & Beyond D |Faculty Records : 30 | 3 | 30|}

C Participation of faculty in . | Proactive Involvement, - /D | GD(F), Records (Responsibility | 20 |. 20 | 20 - :
institutional development/ .| Institutional Mechanism, Assignment orders) at the |5
Departmental development/ - | Level of Partigipation, ™ : Institutional & Departmental - .
Academic Matters/Students Impact, Enrichment of Level
Development/Self Growth Skills & Competence _ _

— D. Implementationand Impact | Nature & Extent of Impact | | Board documents & Supportmg 40 40 \ 4Q
@ of Faculty Development on academic matters, _documents, GD (MIF)
[nitiatives : Student Development, " | Budgeting provision _ :
Creationof Knowledge, - ' ' ' | 2o
1 Technology development etc; : : _
Acceptability, effectiveness,
Deputation for higher
: - -qualification; Skill developm-
| " 1 ent, Extent of implementation _
E | Analysis and Follow up of -System, Effectiveness, ‘D | GD (F/St) Appraisal/Student | 15 | 15 | 15 X Ly
Performance Appraisal - Follow up _ I feedback forms, Personal Files, A ks
| .k ' “Commendation Initiatives

['F Service rules, Pay package, AICT'E- Norms & Beyond l\/ﬁgmce Book, Faculty Records, | 30 | 30 | 30 | 2|
[ Incentives _ ‘ \ (MF) . - ‘ - .

(Very ngh and Very low marks should be sup _ort\e{‘ indlcatmg the Specific: Strengths & Weaknesses)
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| Specific Weakness(s)

acquired. -

S.No. PARAMETERS  |PERSPECTIVE/ ' |LEVEL|INFORMATION SOURCE - MAX.MARKS - \SCORE
|CONTEXT K - ‘ , —

iv.2 Supporting Staff (Tech/Admin. |40 |40 |40 | 20

, et e Dip) |(UG)|(PG)

A | Numbers . |in Program labs, Corputer | /D  |Dept. records, Visit to common facilities . 10 [ 10 | 10 09

' Center, Library, Maintenance, '
Main Offices . | i ; 2 -

B Qualification/ skills (Lab, |AICTE Norms, Competence | /D |Dept. records, Personal files; GD (F/S/St) |- 15 15 15 13

- | Office, Comp. Centre etc.) _ _ ' : . vy L 5 = 23

C | Skill Up gradation M/S initiative New skifls . ~ | /D~ |GD (M/F/S),Dept. records Personal filés

15 | 15 | 15| og

(Very High andVery fow marks should be suppcft"ed bfindicating the Specific Strengths & Weaknesses)

O
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o HUMAN RESOURCES - STUDENTS 100 | 1001100 | Ag |- \\ .
- : _ -|(Dip.) [(UG){ (PG)| - v x A
S.No. | PARAMETERS PERSPECTIVE/ LEVEL |INFORMATION SOURCE MAX.MARKS | SCORE
{CONTEXT _ - : _ % : :
A Student admission Intake quality, % of seatsfilled | 1 | Admission records withranks |25 | 25 | 25 | 20 ]
B Academic results Analysis, Performance, quality| D . [Result records & Analysis 45 | 45 | 45 | 42 ;
C Performance in Competitive | No.of Students appeared& | /D .|GD{M/HOD/F) | 10 10 | 10 o
Examinations : successful in GATE, CAT, ' 08 / -
GRE, IAS, IESetc e N
D |-Placement '.No of candidates Passed/ /D = | Placement Record 20 20 {°20 )6
Graduated/Employed: GD(HOD/F/Sy . - ) :
Campus interview jobs/ L
| Direct Jobs A, _ | _ b
(Very High and Very low marks should be supported by indicating the Specific Strengths & Weaknesses)
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\Yl TEACHING - LEARNING PROCESS 450 | 350 | 250 | 6@
. : - . £ o L (Dip.) | (UG) | (PG) |.=
[S.No. PARAMETERS PERSPECTIVE/ LEVEL | INFORMATION SOURCE, MAX.MARKS SCORE |
: CONTEXT ' : e :
} A Delivery of Syliabus, Teaching method; Make-up classes and, D | Perscribed syllabus; Time 120 100 60 7 £
contents Remediatteaching;-Monitoring learning; +— |- Tables; Course files; —— - -
e . Assigriments; Percentage of syllabus covered Assignments record; GD (St)
B Contents beyond the Additional topics/ subjects covered; ‘D |List of topics covered and/ or | - 30 30 40 D '
syllabus Special lectures Guest lectures and ' Lecture schedule; GD (F/St) | ' 3
General lectures arranged : et - : .
c Academic Calendar Number of instruction days/semester: . VD | Published documents; Time | 60 25 10
: : Contact hours/week, implementation | Table-Courseftutorials, Lab 22
. . | sessions and examinations; '
: . al _ . Attendance registers, GD. .
3] Continuous evaluation Mid-semester class tests, Assignments, Other D | Published documents; 60 40 20 '
‘Procedure methods of testing; Breakdown of weightages g)vep Records of sessionals,GD 22
o . _ Regularity-conducting;,andannounsiﬂg results : e :
© E Utilization of Laboratories/ Adequacy as per syllabus-numbers, quality status] D Physical verification; Testing [ &0 40 30
Equipments Specs, working condition and maintenance:; | of equipment Working: Stock : : 5 D
Availability of equipment and facilities beyond ledger; Lab time tables;
syllabus;Batch size; Sharing with other Journal records; GD (St)
programmes - : _ : _
F information Adequacy of computers, licehsed software and I/D | Visits'and verification of 40
access facilities internet, as per AICTE norms; Adequacy and - |facilities; Stock ledger for ’
relevance of books/journals.in Central/Dept. computers, Data base for
Libraries; Reading space; Weekly working hours; ‘| library; Daily attendance
Campus Card System. Library Automation reglsters; GD (FSt)
System, Facilities beyond the syllabus s, o B :
G Student Centric- Adequacy of self learning facilities-OHP VD | Physical verification; Daily 30 35
learning initiatives - sheets, Power point presentations, : Users'records: GD (St) '
’ audio/video courses etc covering :
syllabus and also beyond; Other learning
facilities/opportunities providéd - . .
H Students' feedback Method followed; Contents and adequacy D | Feedback form used; 50 25
of feedback mechanigm: \mplemeqiatien- : Records maintained:GD (T St)| - -
Utilization for imp rovim‘“ t ching-elgqgigg process ' . :
_ % - Mepd of the Plopori®pme *

] Vidya Jvsthidns
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/High and Very low marks j&dt\&ﬁbé‘fs\a;\am-by; mdmatmgthe Spqc{;lfliq[Strengths & Weakn




Specific Strength(s)

Specific Weakness(s)
vii SUPPLEMENTARY PROCESS 50 | 50 |56
- : (Dip.) |(uG) | (PG)| 35
S.No. | PARAMETERS PERSPECTIVE/ . .| LEVEL|INFORMATION SCURCE - MAX.MARKS | SCORE
_ : ’ CONTEXT — 1 j o == e
A Extra & Co-curricular activities .°| Extent, and novelty; Sports, [ Visits to facilities NCC/NSS/Sports 10 0. 10|
¢ (NCC, NSS,Others) Cultural, social, service related | - . | and other records; Prizes/Awards won, 0 7
- J activities; Achievements recognitions received in multi- - !
o . ' - institutional competetions o §
B Personality Development Nature and extent.of effort; WD Published documents; Successes 06 06 06 219
_initiatives » Type of programmes conducted| - . | achieved; GD (St). < _
C Professional Society Activities | Nature and extent of activities; | /D | Activity records, publications brought 03 08 ‘ \
. | Periodicity of programmes . out, if any; Budget-document, GD (F,St) ' 6C
J Jconducted - . _ . _ I 7 |
D Entrepreneurship Development | Nature and extent of effort; | | Activity records; Course materialused; | 10 | 06 | 06| o Lf :
_ ' Type of programmes conducted - | Budget document; GD (St:) ' ; :
E Alumni‘Interaction- AJumni association and +_ | Activity records; Alumni contributions | 10 07
Chapters;Periodicity of o institution-material, financial, any g
‘meetings; Interaction with other; List of eminent alumni. ,
: SR B "\ |M&abement/ Faculty Students B _ : »
F ics pectd! programmes arranged | | Activity record; Successes achieved 05 05 05 | a4
o T r | ‘ GDFSL). | 49
G Student Publications/Awardg \‘ Encouragement/Incentives-from| | Published documents. GD (F.St) 04 08 B W e
/; D?pﬂr_f.-':!(';;; :‘-3'--"".2-'": ~‘< e ~e Managqment- FaCUhV- Alumn!) . ' . ‘ » /@/S—‘
Vig ' Iﬁh%éi' . ¢ oo

T
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2 I - -— :
Vit R&D INTIATIVES AND INTERACTION EFFORT . 50 | 100 | 250 | /, g
‘ ' ' i R |(Dip) |(UG) | (PG) |~
{S.No. PARAMETERS PERSPECTIVE/ LEVEL|INFORMATION SOURCE MAX.MARKS SCORE
- CONTEXT ; . - ' N :
A Budget for in house R&D | Adequacy and type of provision; I'D Budget document Accounts 10 10 ‘30 0 7
activities and its utilizationf Method of utilization | statement, List of R&D
. ’ ' projects supported
B. Academic/Sponsored/ Enocouragement, Simplified 11D Documents Vgrﬁggatibn; Lists of 05 10 30
Industrial Researchand | institutional procedures - | projects taken up, in progress and o
Development those.completed; Project reports
prepared; funds received and utilized , ‘
C Publications and Patents | Encouragement and incentives: - D List ot papers pubiished and/or in print; 05 20 50 & 7
' Simplified prpcedu res ' patents filed and/or approved; Capies of] . :
D Industry parﬁéipatioq in | Nature, extent and level of I/D Acti;/ity records; Assignments 05 20 40
"developmental and participation; Frequency of completed and successes, eRy
student related activities interactions; Type of industry sector if any; (GD (F/St)S
E | Continuing Education Nature and extent of programmes; /D . |Lists of programmes arranqu_/ 10 10 20 _
! (organizing & attending) | Frequency of programmes arranged/ attended; and of faculty participated o
attended Faculty participgtion :
F Consultancy and Testing | Nature and number of projects WD |List of projects undertaken. inprogress| €5 | 10 | 30
: " | takKen up; Institutional norms | and those completed: Record of funds | 6o
: X o received ,
G Student Project W "| Nature, relevarice \ \ D  |Listof projects undertaken 10 } 20 .| 50 ) Q _
' A ) with relevant records 1 _

Vidya Jyot
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dSign'aturés :
Bp D K T Lo T Gordipidy

"7 Programme Evaluator1 - LA L g Programme Evaluator 2
- : \
Place: - H’&é@@&,\;ﬂ , Nv\/\ o
Date: \S 5 1) r/b { N

. ' . \‘id“,'a J?\.\‘Ji’;i
(Note : Evaluators are requested to sign on all the pages of thisworkshee
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